
 
 

 

Modern Slavery Policy 

Purpose 

The purpose of this Policy is to protect vulnerable workers, promote ethical employment 
practices, and ensure compliance with the Modern Slavery Act 2015. We maintain a zero-
tolerance approach to all forms of modern slavery, forced labour, servitude, and human 
trafficking. We achieve this by establishing rigorous controls across our business operations 
and our supply chains, ensuring we protect the liberty and dignity of every individual 
associated with our business.  

 

Principles 

Our corporate values and daily operations rest on the following core principles, which guide 
our individual and corporate behaviours: 

• Ethical Integrity: We act ethically and with transparency in all our business 
relationships, fostering a collaborative culture built on trust and respect. 

• Human Rights Protection: We align our business processes with international human 
rights standards, including the United Nations (UN) Guiding Principles on Business 
and Human Rights. 

• Proactive Compliance: We maintain a rigorous compliance framework aligned with 
our certified management systems, including ISO 9001 (Quality) and ISO 45001 
(Occupational Health and Safety). 

• Continuous Review: We review this policy statement annually to ensure its ongoing 
relevance to our business vision, mission, and strategy, and to adapt to emerging 
legislative changes or client expectations. 

 

Policy 

We expect all employees, subcontractors, and business partners to uphold our ethical 
standards and actively prevent modern slavery. To achieve this purpose, Krinkels UK 
implements the following courses of action: 

Operational Controls and Employment Safeguards 

• We conduct thorough pre-employment checks on all employees, verify their identity 

and legal right to work in the UK, and ensure all employees retain their personal 

identity papers. 

• We pay all employees fairly, aligning our wage structures with the Real Living Wage 

(or the London Living Wage where applicable) as guidelines for financial resilience. 

• We provide our complete workforce, including permanent, temporary, and fixed 

term employees with a secure, confidential Whistleblowing Policy to report 

suspected labour abuses immediately without fear of retaliation. 



 
 

 

Supply Chain Due-Diligence and Subcontractor Management 

• We implement a strict subcontractor and supplier approval process within our ISO 

9001-certified Quality Management System. We review each supplier's modern 

slavery statement, policies, and tribunal history annually. 

• We incorporate anti-slavery and human trafficking provisions into all subcontracts 

and purchase orders, preventing the use of forced, bonded, or involuntary prison 

labour. 

• We train our procurement team and senior managers to identify modern slavery 

risks and evaluate supply chain compliance using audited assessment frameworks. 

• We investigate any reported or suspected infractions instantly. If we find non-

compliance, we mandate swift corrective action, which may lead to subcontractor 

removal or contract termination. We report discoveries to the Modern Slavery 

Helpline and law enforcement agencies. 

 

Related Documents 

The following internal supporting documents enable the ongoing effectiveness and 
enforcement of this Policy: 

• Krinkels UK Employee Handbook and Code of Conduct Policy 

• Whistleblowing Policy and Safeguarding Policy 

• Supplier Approval Procedure and Sustainable Procurement Policy 

• Quality Management Manual (ISO 9001) and Occupational Health and Safety Manual 
(ISO 45001) 

 

Responsibilities 

The Head of Human Resources has day-to-day responsibility for communicating and 
implementing this Policy across all operations. The Head of Compliance is responsible for 
auditing subcontractor compliance. The Managing Director holds ultimate responsibility for 
the authorisation, strategic oversight, and annual review of this Policy to ensure it adapts to 
changing external factors. 
 
Every person working directly or indirectly for Krinkels UK including permanent and fixed 
term employees, consultants, sub-contractors, seasonal workers, and volunteers must 
adhere to this Policy and immediately report any suspected violations. 
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